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ADVOCACY & ECONOMIC PROSPERITY

DEPARTMENT OF LABOR OVERTIME RULE

The Fair Labor Standards Act (FLSA) is a vital Understanding these exemptions requires
piece of legislation aimed at ensuring fair labor a careful examination of the job duties, salary
practices across various industries. One crucial level, and authority of each employee. It’s
aspect of the FLSA is Section 13(a)(1), which crucial for employers to ensure compliance with
provides exemptions from minimum wage and FLSA regulations to avoid potential legal issues
overtime pay requirements for certain categories and penalties. Likewise, employees should be
of employees. Understanding these exemptions aware of their rights under the FLSA and seek
is essential for both employers and employees to clarification if they believe their classification or
navigate the complexities of labor laws effectively. compensation does not align with the law.

Section 13(a)(1) of the FLSA outlines exemptions While these exemptions provide flexibility
for executive, administrative, professional, and for employers in certain situations, they are
outside sales employees. Let’s delve into each not applicable to all employees. It's essential
category to grasp a better understanding: to consult legal experts or the Department of

Labor for guidance on specific cases and ensure
1. Executive Exemption: This exemption applies adherence to labor laws.
to employees whose primary duties involve
managing the enterprise or a customarily For more information, please visit:
recognized department or subdivision. U.S. Department of Labor [Click for link]

They must supervise at least two full-time
employees and have the authority to hire, fire, or
significantly influence employment decisions.

2. Administrative Exemption: Employees falling
under this exemption typically perform non-
manual work related to the management or
general business operations of the employer
or its customers. Their duties must involve
exercising discretion and independent judgment
regarding significant matters.

3. Professional Exemption: This exemption
encompasses learned professionals (e.g.,
lawyers, doctors) and creative professionals
(e.g., artists, writers) whose primary duties
involve work requiring advanced knowledge in
a field of science or learning. These individuals
often exercise discretion and judgment in their
roles.

4. Outside Sales Exemption: Employees who
regularly engage in sales activities away from
the employer’s place of business or office fall
under this exemption. Their primary duty is
making sales or obtaining orders or contracts for
services or facilities.
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